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This statement is made pursuant to section 54(1) of the UK Modern Slavery Act 2015 (the “Act”) and covers 
the activities of Q Energy Solutions SE and its subsidiaries (collectively “Q ENERGY,” “we,” and “our”). It 
sets out the steps taken to prevent modern slavery in our business and supply chain for the financial year 
ended 31 December 2024.  

 

I. Our Business and Supply Chain 

Q ENERGY executes solar, wind and its repowering, and energy storage projects in key European regions, 
including Spain, Portugal, France, Germany, and Italy. As of 31 December 2024, we had around 1,000 MW under 
construction and an active pipeline of 10+ GW. Q ENERGY works along the whole value chain of renewable 
energy projects—from development and engineering, procurement, and construction (EPC) to operation and 
maintenance (O&M), to investment and transactions. Asset management and independent power production 
are also managed from project to project. 

With its main office in Berlin, Q ENERGY has offices in Germany, France, Spain, and Portugal, as well as a local 
representation in Italy. Q ENERGY’s international team of more than 500 employees works closely with its 
partners to drive the European energy transition forward. 

As a project developer and EPC provider, Q ENERGY relies on third-party suppliers for renewable energy 
components and subcontractors for construction, operations, and maintenance of our projects. While our main 
activities are located in countries with strong labour protections and enforcement, we acknowledge that risks 
may still arise in complex supply chains and subcontracting arrangements. We therefore remain vigilant in 
identifying and addressing these risks. 

II. Our Policies 

In addition to complying with applicable laws and regulations in the countries where Q ENERGY operates, we 
also recognise international agreements on human rights and labour standards, such as the UN Universal 
Declaration of Human Rights, OECD Guidelines for Multinational Enterprises, or the ILO Declaration on 
Fundamental Principles and Rights at Work, as important guidelines for Q ENERGY.  

As set out in Q ENERGY’s publicly available Code of Conduct, Q ENERGY will not tolerate the exploitation of 
children and young people due to child labour or forced labour of any type. We expect the same approach from 
our business partners. We also do not tolerate any discrimination, harassment, or other personal attacks on 
individuals within Q ENERGY or regarding our business partners, as further detailed in our Code of Conduct and 
Anti-Discrimination Directive, both of which are accessible on our website. 

Q ENERGY has established a reporting channel available to all stakeholders, including employees, suppliers, 
subcontractors, and clients. This system, available in local languages on our website, allows for confidential 
and anonymous reporting of any violations of our Code of Conduct, including human rights concerns. We follow 
a defined process, as outlined in the Code of Conduct, to ensure all reports are thoroughly investigated and 
addressed promptly and appropriately. 

III. Risk Assessment and Management 

Q ENERGY adopts a risk-based approach to address potential modern slavery risks in its supply chains. We seek 
to mitigate these risks by considering geographic exposure, the nature of components or services, and, where 
available, supplier-specific information based on desk-based research from credible sources such as 
governmental bodies, NGOs, and reputable research institutions. 

We also enhance our understanding of potential risks through engagement across the business, for example, by 
including input from our procurement activities and seeking direct communication with key suppliers and 
subcontractors. 



 

 

We recognise that the reduction of modern slavery risks, particularly in global and multi-tier supply chains, is an 
ongoing task that requires long-term commitment and collaboration. As such, we are taking the necessary steps 
and remain open to participating in collaborative industry initiatives that can lead to meaningful change. 

IV. Due Diligence Processes 

Q ENERGY’s due diligence approach is integrated throughout all phases of the supplier relationship, with 
particular emphasis on suppliers of higher-risk components such as PV modules and batteries as well as 
subcontractors: 

1. Tender phase: 

All suppliers and subcontractors undergo a general screening process as part of our procurement 
procedures. For key suppliers, this process also includes completing a Know Your Business Partner 
(KYBP) form—a standard questionnaire that collects key information such as their business profile and 
compliance practices. In case a supplier is identified as potentially exposed to human rights risks, we 
request additional documentation, such as relevant ESG policies, including human rights commitments 
and due diligence approaches. Where feasible and appropriate, we also request information on the 
geographic origin of key components, including details of subcomponent manufacturers, to assess 
suppliers’ traceability capabilities and potential exposure to modern slavery risks. 

2. Contracting phase: 

Q ENERGY’s expectations regarding fundamental human rights protection are included in procurement 
contracts with key component suppliers and subcontractors.  

For suppliers, these contracts include clauses requiring suppliers to take reasonable steps to prevent 
modern slavery within their own operations and supply chains, to consent to audits, and to implement 
corrective actions in the event of non-compliance with agreed expectations. Additionally, we have begun 
integrating our Code of Conduct, which also includes details on our reporting channel, into agreements 
with key suppliers. 

In the case of subcontractors, our contracts include provisions requiring compliance with applicable 
employment, health and safety, and immigration laws, including ensuring no foreign workers are 
deployed in irregular situations. These requirements help mitigate the risk of exploitative labour 
practices, including those associated with modern slavery.  

3. Post-contractual monitoring:  

Where appropriate and proportionate to identified risks, Q ENERGY conducts or commissions audits, 
either remotely or on-site, of suppliers and subcontractors to help ensure ongoing compliance. The 
outcomes of these audits are reviewed, and any required corrective actions are discussed, agreed upon, 
and monitored as necessary. 

V. Reporting 

Starting in 2024, Q ENERGY began reporting annually in its ESG report on its due diligence approaches, the 
identified risks, and any corrective actions taken. More information on our approach to human rights, including 
labour standards, can be found in Q ENERGY’s ESG report at: https://qenergy.eu/sustainability/. 

Approval 

This statement was approved and signed by the Management Board of Q Energy Solution SE on 3 September 
2025. 
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