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This statement is made pursuant to section 54(1) of the UK Modern Slavery Act 2015 (the “Act”) and
covers the activities of Q Energy Solutions SE and its subsidiaries (collectively “Q ENERGY,” “we,”
and “our”). It sets out the steps taken to prevent modern slavery in our business and supply chains
for the financial year ended 31 December 2025.

. Organisational Structure, Business and Supply Chain

Q ENERGY runs an active development pipeline of 8.2 GW of renewable energy projects across Spain,
Portugal, France and Germany as of 31 December 2025. Our business portfolio spans from solar power
plants to onshore wind farms and offshore wind projects, to battery energy storage solutions and green hybrid
power plants utilising a combination of technologies. Q ENERGY works along the full value chain of
renewable energy projects — from development and engineering, procurement, and construction (EPC) to
operation and maintenance (O&M), to investment and transactions. Asset management and independent
power production are also managed from project to project.

Q ENERGY is headquartered in Berlin and has offices in Spain, France and Portugal — specifically Madrid,
Badajoz, Seville, Avignon, Paris, Montpellier, Lyon, Bordeaux, Nantes, Toulouse, Porto, and Lisbon.
Q ENERGY’s international team of more than 600 employees works closely with its partners to drive the
European energy transition forward.

Q ENERGY's operations are based in countries with strong labour protections and enforcement.
Nevertheless, as a project developer and EPC provider, we rely on third-party suppliers for renewable energy
components and on subcontractors for the construction, operation, and maintenance of our projects. We
acknowledge that modern slavery risks may still arise in complex supply chains and subcontracting
arrangements, and we therefore remain vigilant in identifying and addressing these risks.

Responsibility for identifying, assessing, and responding to modern slavery risks within our supply chain is
shared across our sourcing, procurement, legal, ESG, and compliance teams, under the oversight of senior
management. Our sourcing and procurement teams play a key role in supply chain due diligence and
regularly engage with key suppliers on human rights topics.

Il. Our Policies

In addition to complying with applicable laws and regulations in the countries where Q ENERGY operates,
we also recognise international agreements on human rights and labour standards as important guidelines,
including:

* The UN Universal Declaration of Human Rights

* The OECD Guidelines for Multinational Enterprises

* The ILO Declaration on Fundamental Principles and Rights at Work

Q ENERGY’s Code of Conduct clearly states that we will not tolerate the exploitation of children and young
people due to child labour or forced labour of any type. We expect the same approach from our business
partners. We also do not tolerate any discrimination, harassment, or other personal attacks on individuals
within Q ENERGY or our business partners, as further detailed in our Code of Conduct and Anti-
Discrimination Directive, both of which are accessible on our website.

Q ENERGY's Code of Conduct also applies to our business partners, including suppliers and subcontractors,
and is reinforced through contractual obligations.

Q ENERGY is also committed to upholding the following minimum labour standards across our operations:
* Freedom of association
* Wages above the legal minimum or aligned with recognised living wage standards
+ Standardised working hours and limits on consecutive working days


https://qenergy.eu/fileadmin/user_upload/Q_ENERGY_Europe/7.Footer_Documents/QE_CodeOfConduct.pdf
https://qenergy.eu/fileadmin/user_upload/Q_ENERGY_Europe/7.Footer_Documents/Q_ENERGY_-_Anti-Discrimination_Directive_20250627.pdf
https://qenergy.eu/fileadmin/user_upload/Q_ENERGY_Europe/7.Footer_Documents/Q_ENERGY_-_Anti-Discrimination_Directive_20250627.pdf

+ Compliance with minimum working age requirements

We fully respect freedom of association. Works Councils are active in both France and Germany, ensuring
employee representation and playing a key role in safeguarding employee rights and supporting regulatory
compliance across our operations. Additionally, 51% of Q ENERGY employees are covered by collective
bargaining agreements.

We have established a reporting channel available to all stakeholders, including employees, suppliers,
subcontractors, and clients. This system is available in multiple local languages on our website and allows
for confidential and anonymous reporting of any misconduct, legal violations, and Code of Conduct breaches,
including human rights concerns. We follow a defined process, as outlined in the Code of Conduct, to ensure
all reports are thoroughly investigated and addressed promptly and appropriately.

lll. Risk Assessment and Management

Q ENERGY adopts a risk-based approach to address potential modern slavery risks. Our supply chain
represents the area of greatest potential exposure, and we seek to manage these risks through our due
diligence processes.

To inform our assessment, we draw on:
* Publicly available supplier documentation and supplier-provided information
* Desk-based research from credible sources including governmental bodies, NGOs, and reputable
research institutions
» Direct engagement with key suppliers and subcontractors on crucial issues such as human rights,
sourcing practices and working conditions
* Feedback and insights from stakeholders, and updates on regulatory and industry developments

Our risk assessment considers geographic exposure, sector- and product-specific risks, and the nature of
services provided. Suppliers, components, or geographic regions identified as having higher inherent risk are
prioritised for enhanced scrutiny.

Solar module suppliers are currently considered a higher-risk category due to the complexity of their supply
chains and known industry risks associated with certain raw materials. In addition to project-level supplier
screening conducted by our sourcing function, a human rights risk assessment framework has been
developed to support a consolidated view of solar module supplier risks at group level. Sourcing activities for
batteries — another high-risk component category relevant to our business — were at their commencement
phase during the reporting year. The framework is reviewed and updated annually to ensure it reflects
ongoing developments in our supply chains.

Additionally, our dedicated compliance teams in each region support ethical business practices and
compliance with legal standards across our operations and supply chain, including those related to modern
slavery. Our compliance organisation conducts risk assessments for key business processes, investigates
incidents, responds to possible infringements, and provides advisory support to management on compliance
risks.

We recognise that the reduction of modern slavery risks, particularly in global and multi-tier supply chains, is
an ongoing task that requires long-term commitment and collaboration. We participate in industry
conferences, where solar supply chain practices and responsible sourcing are among the topics discussed,
allowing us to draw on shared industry knowledge to inform our risk assessment approach.



IV. Due Diligence Processes

Q ENERGY’s due diligence approach is integrated throughout all phases of the supplier relationship, with
particular emphasis on suppliers of higher-risk components, such as solar modules, as well as
subcontractors. Our approach covers three key phases:

1. Tender phase:

All suppliers and subcontractors undergo a general screening process as part of our procurement
procedures, including a four-eyes principle review. For key suppliers and subcontractors, this process also
includes completing a Know Your Business Partner (KYBP) form — a standard questionnaire that collects key
information on their business profile and compliance practices.

Where a supplier is identified as potentially exposed to human rights risks, we request additional
documentation, such as relevant ESG policies, including their human rights due diligence approaches. Where
relevant, we may also request information on the geographic origin and manufacturers of critical
subcomponents to support supply chain traceability. During the reporting year, we continued to strengthen
these expectations for solar module suppliers by requesting disclosure of manufacturing sites from module
assembly through to polysilicon production and, for certain projects, further upstream to quartz sourcing.

2. Contracting phase:

Q ENERGY'’s expectations regarding fundamental human rights protection are included in the agreements
signed with key component suppliers and subcontractors.

For suppliers, we aim to include in the contracts: human rights protections covering forced labour, child
labour, the exploitation of vulnerable people, and human trafficking; clauses requiring reasonable steps to
prevent modern slavery within their operations and supply chains; the extension of human rights
commitments to their own suppliers; the consent to audits; and the implementation of corrective actions in
the event of non-compliance with agreed expectations. We also began integrating our Code of
Conduct into supplier agreements.

For subcontractors, we aim to include in the contracts: provisions requiring compliance with human rights,
including the prohibition of modern slavery as well as applicable employment, health and safety, and
immigration laws, ensuring no foreign workers are deployed in irregular situations, and the extension of such
commitments to their own subcontractors. Q ENERGY also retains the right to conduct site inspections to
ensure the fulfilment of these obligations. We have similarly begun incorporating our Code of Conduct into
subcontractor agreements.

3. Post-contractual monitoring:

Where proportionate to the identified risks, Q ENERGY may conduct or commission audits, either remotely
or on-site, of suppliers and subcontractors to help ensure ongoing compliance with ESG requirements and
contractual obligations, including human rights standards.

At construction sites, dedicated personnel are appointed to monitor subcontractor activities and ensure
compliance with contractual requirements, including working conditions, working hours, and health and safety
standards. Document and access verification procedures, including qualification and required aptitude
certificates, ensure that all personnel are authorised and of legal working age, supporting responsible site
operations and helping to reduce labour-related risks.

During the reporting year, third-party traceability audits were conducted for solar module suppliers to verify
the origin of subcomponents through to their raw materials and to confirm that key materials used in
purchased components do not originate from regions associated with severe human rights risks. For certain



suppliers, these were complemented by ESG audits, including verification of compliance with human rights
standards.

The outcomes of these audits are reviewed, and any required corrective actions are discussed, agreed upon,
and monitored as necessary. Where suppliers fail to address identified concerns within a reasonable
timeframe, Q ENERGY may escalate the matter internally and consider appropriate measures, which may
include enhanced monitoring or reassessment of the business relationship.

V. Training

In 2025, all Q ENERGY employees were required to confirm that they had read and understood the Code of
Conduct, which included our commitments regarding human rights and details of our reporting channel.
Compliance training is also integrated into the onboarding process for new employees. Updated training and
educational materials are currently being developed by our compliance teams and are planned for rollout
across all business units in 2026, complemented by targeted awareness sessions for selected colleagues on
the compliance function.

VI. Monitoring, Evaluation, and Reporting

Q ENERGY reviews its human rights risk assessment framework annually to ensure it remains effective and
reflects developments within its supply chains. Findings from due diligence activities, including audit
outcomes and stakeholder engagement, inform updates to our approach from year to year, alongside
continued efforts to enhance documentation and monitoring practices. Progress on human rights matters is
regularly reviewed by the Management Board.

In 2026, we plan to further strengthen our approach by:

e Enhancing compliance processes and oversight, and strengthening best practices across all business
units, with a focus on construction sites and subcontractor activities.

o Continuing to strengthen supply chain risk assessments for all new key component suppliers, building
on existing due diligence and traceability processes.

o Facilitating knowledge exchange across business units on supply chain due diligence, including for
new component categories such as battery storage.

Since 2024, Q ENERGY has reported annually in its ESG report on its approach to addressing human rights
risks in its operations and across its value chain, including policies, due diligence approaches, training, and
planned initiatives.

Further information is available in the Q ENERGY ESG Report at: https://genergy.eu/sustainability/.

Approval

This statement was approved and signed by the Management Board of Q Energy Solutions SE on 11 June
2026.
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