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Anti-Bribery &  
Anti-Corruption Policy 
 

Anti-Bribery & Anti-Corruption Policy of the  
Q Energy Solutions SE Group1* 
 

INTRODUCTION BY THE MANAGEMENT 
 
Q ENERGY sets out to change the way power is generated and stored with the aim to 
empower a sustainable world with green energy. 
 
The Q Energy Solutions SE Group, hereinafter referred to as "Q ENERGY" or 
"Company," has established this Anti-Bribery & Anti-Corruption Policy (hereinafter 
"Policy") to ensure that all business operations are conducted in a lawful, honest and 
ethical manner. Q ENERGY has a zero-tolerance policy towards bribery and/or 
corruption. We are committed to professional, fair, and integrity-driven businesses and 
relationships. 
 
Achieving financial success is essential for us as a company, and we recognize our 
responsibility. This is something that we bear towards our employees, shareholders, 
suppliers and investors alike. Every company operates within a business framework with 
certain standards and mandatory rules. Yet everybody knows from their day-to-day work 
that rules must be observed. Wherever people pursue a common goal, their approach in 
working together shall be well organized to ensure continuous success. 
 

In addition to our Code of Conduct, this Anti-Bribery and Anti-Corruption Policy provide 
guidance to our employees and business partners by aiding them in identifying and 
addressing bribery and corruption, as well as understanding their obligations.  
 

 
1*As Holding Company Q Energy Solutions SE is the issuer of the following Anti-Bribery & Anti-Corruption Policy that shall be applicable 

for all Group companies within the Q Energy Solutions SE Group (following Q ENERGY), both directly and indirectly controlled by Q Energy 
Solutions SE. 
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Q ENERGY operates across many countries where bribery and corruption are punishable 
offences. These offences may be committed by both, individuals and companies and may 
result in fines and/or imprisonment. Any corrupt activities might lead to the potential 
exclusion from operating in the countries where we operate and our Company might face 
serious reputational damages. 
 
It is with this in mind that Q ENERGY is dedicated to preventing bribery and corruption 
and takes its legal responsibilities seriously. 
 
Our Management at all levels is responsible for ensuring that their employees 
comprehend and adhere to this Policy. 

 
Most of the principles within this Policy are based on legal requirements but also express 
how we wish to work together and with our business partners. They embody our 
company's ethical principles. 
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1 ABOUT THIS POLICY 
 
This Policy has been drafted in addition to our Code of Conduct representing both 
documents, the Code of Conduct and the Anti-Bribery and Anti-Corruption Policy the key 
pillars of our Compliance system.  
 
This Policy has been drafted by the Compliance Officer of Q ENERGY, who is responsible 
for implementing this Policy, monitoring its application and effectiveness, addressing any 
inquiries, and auditing internal control systems and procedures to ensure they effectively 
counter bribery and corruption.  

 
This Policy has been approved by the Management Board of the Company and will be 
updated from time to time according to our business needs and applicable legislation. 
 
For any inquiries regarding this Policy, please contact our Compliance Officer 
(compliance@qenergy.eu). 
 

2 SCOPE AND APPLICABILITY 
 

2.1 SCOPE 
 
This Policy has been drafted to provide a standard and a framework to detect and prevent 
bribery and corruption practices within our daily operations with the aim of complying with 
complement all applicable anti-bribery and anti-corruption laws to our business. 
 

2.2 APPLICABILITY  
 
This Policy applies to all Q ENERGY employees in all our respective countries of 
operation. “Employees” for the purpose of this Policy include temporary, fixed term, or 
permanent employees, as well as consultants, contractors, trainees, seconded staff, 

home workers, casual workers, interns, or any other individuals associated with 
Q ENERGY, including Third Parties, our subsidiaries, and their employees, regardless of 
their location.  
 
In this Policy, "Third Party" refers to any individual or organization Q ENERGY engages 
with, including actual and potential clients, suppliers, investors, advisers, as well as 
government and public officials and politicians including their advisors and 
representatives and public parties. 

mailto:compliance@qenergy.eu


 

5 
 

Arrangements made by Q ENERGY with a Third Party are subject to clear contractual 
terms, including specific provisions requiring the Third Party to comply with minimum 
standards and procedures related to anti-bribery and anti-corruption where necessary. 
 
The application of this Policy is mandatory for all employees. No business practice is 
tolerated that does not comply with this Policy and/or the applicable laws. All employees 
are expected to act in accordance with this Policy in their day-to-day activities. 
 
The Management Board of the Company is bound by this Policy and is the primary organ 
responsible for ensuring its application. Additionally, our managers and executives have 
a duty of care to oversee the actual fulfilment of this Policy. 

 

3 BRIBERY AND CORRUPTION 
 

3.1 DEFINITION 
 

BRIBERY 

Bribery is defined as the act of offering, giving, promising, asking, agreeing, receiving, 
accepting, or soliciting something of value or an advantage to induce or influence an 
action or decision. This includes any inducement, reward, or item of value offered to 
another individual to gain commercial, contractual, regulatory, or personal advantage. 
 
Bribery is not limited to the act of offering a bribe. If an individual receives a bribe, they 
are also violating the law. Bribery and corruption practices are strictly prohibited and are 
considered criminal offenses in the jurisdictions where the Company is present.  
 
Employees must not engage in any form of bribery, whether directly, indirectly, or through 
a Third Party. They must not bribe a foreign public official anywhere in the world. They 
must not accept bribes in any form, and if uncertain about whether something constitutes 
a bribe, a gift, or an act of hospitality, they must seek further advice from the Compliance 
Officer. 
 

CORRUPTION 

Corruption can be defined as the abuse of public or private office for personal gain. 
 
In this sense, any individual who takes advantage of a position of trust or power to obtain 
an advantage to which they have no legal entitlement claim is to be considered to be 
engaging in a corrupt behaviour. A position of power may arise as from roles in 
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administration, politics, justice or business. The acquired benefit may be material, such 
as money or tangible assets, or immaterial, such as preferential treatment.  
 
By accepting or granting benefits in such a way without any entitlement or legal basis, the 
parties involved violate moral standards and/or statutory laws and/or disregard their 
duties as a public official or a professional. It makes no difference whether the benefit was 
offered or requested.  
 

3.2 APPLICABLE LAWS 
 

Almost all countries in which Q Energy has business have laws that prohibit corruption 
and/or bribery and impose penalise for such acts. 
 
As an international company doing business, Q ENERGY and its Employees are subject 
to different laws, regulations and international anti-corruption treaties, prohibiting 
corruption of public officials and private parties, such as but not limited to: 

• United States Foreign Corrupt Practices Act of 1977 (FCPA). 

• UK Bribery Act issued in the United Kingdom in 2010. 

• United Nations Convention against Corruption. 

• OECD Convention on Combating Bribery of Foreign Officials in International 
Business. 

• Loi Sapin 2, n°2016-1691 on transparency, anti-bribery and modernisation of 
economic life (France). 

• Ley Orgánica 10/1995, de 23 de noviembre on Criminal Code (Spain). 

• Decreto-Lei n.º 400/82, de 23 de setembro, que aprova o Código Penal (Portugal). 

 
Anti-Corruption and Anti-Bribery laws in some countries may impose specific 
requirements not found in this Policy which also the employees have to comply with. 
 
In the event that there is a difference between this Policy and local laws or regulations, 
the more restrictive standard shall apply.  
 
This notwithstanding, in the event of a conflict between this Policy and a local law, or in 

the event of any doubt as to how to properly comply with a local law or this Policy, the 
Compliance Officer must be consulted. 
 

3.3 TYPES OF BRIBERY AND CORRUPTION 
 

BRIBERY OF PUBLIC OFFICIALS 

Particularly strict rules apply in the case of relationships with public officials. These 
include agreements with government officials, employees in public administrations and 
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institutions, public sector companies, international organizations, candidates of political 
parties for public offices, official representatives, employees of a political party and 
political parties itself. This list is illustrative and not exhaustive. 
 
Q ENERGY competes for government contracts worldwide and takes strict care not to 
influence the decisions of public officials in any unlawful or undue manner. The definition 
of public position may vary significantly from country to country. In doing so, we comply 
with all local laws and regulations regarding public procurement and conduct our business 
in an act transparent, honest, and lawful way. 
 

• The respective Legal Office must review and approve all contracts with any 
government entity.  

• Regarding lobbying communication, it is strictly forbidden to exercise undue 
influence, provide misleading information to influence public policy or engage in 
Anti-Competitive Practices as it distorts decision-making processes. However, it is 
allowed for example to engage in meetings or written communications or to 
contribute to formal public consultations or participate in advisory bodies that are 
part of the policy-making process with any member or employee of a public 
administration or institution in the context of an administrative approval process. 

• This Policy also applies to meetings with representatives of the municipalities or 
members of their staffs.  

 
All Q ENERGY Employees are strictly forbidden to offer, promise or grant benefits to a 
public official to secure an official contract or an authorization or any kind of preference in 
a business transaction. Employees must also refrain from giving gifts and extending 
invitations of minor value.  
  
Engaging in such conduct may constitute an offence by providing an undue benefit.  
 
Any exceptions in individual cases must be approved by the Compliance Officer and/or 
Management in the respective country's organization. 
 

DONATIONS AND SPONSORSHIP 

At Q ENERGY, donations and sponsorship agreements are managed by the respective 
department. However, prior to any internal approval, the relevant department must seek advice 
of the Compliance Officer. 
 
In general, the following applies: 

• Donations deposited in bank accounts of a private individual and donations which 
may damage Q ENERGY image are prohibited. The objectives of the recipient 
must be consistent with Q ENERGY’s corporate values. 

• Donations to political parties or individuals and similar organizations are prohibited.  
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• Contributions to trade associations or membership fees for organizations which 
serve our business interests are not regarded as donations. 

 
Q ENERGY may provide money or goods for an event organized by Third Parties as part 
of a sponsorship deal. In return, Q ENERGY may use the event for promotional purposes. 
This may comprise the use of the Q ENERGY logo or the mention of Q ENERGY name 
in a speech. Also, further considerations, like free entrance tickets for the event, an event 
venue for Q ENERGYs' use or other contractually agreed services may also be provided 
in return. Sponsorship deals are agreed in a written contract reviewed by the Legal Office, 
serve a serious, commercial purpose, and ensure an appropriate balance between outlay 

and return service and, like donations, require full transparency. 
 

GIFTS AND HOSPITALITY 

It is strictly forbidden to offer, promise or grant gifts, benefits, cash or equivalent to 
decision-makers, companies or public authorities to obtain business or contracts for 
Q ENERGY or influence the objectivity of business decisions. 
 
As a basic principle, Q ENERGY requires that a gift which is not or appears not to be 
moderate or appropriate, must be declined. 
 
However, Q ENERGY wishes to maintain good relationships with our business partners 
and clients. That is why it is permitted to offer or accept appropriate and not extravagant 
gifts or gestures of hospitality and goodwill such as lunches, dinners or events provided 
that the giving or receiving of such gesture meets the following criteria: 

• It is not intended to influence the recipient to obtain or reward the retention of 
business or any business advantage, nor as an explicit or implicit exchange for 
favours or benefits. 

• It is not made with the suggestion that a return favour is expected. 

• It is in compliance with local law. 

• It is given in the name of Q ENERGY, not in an individual’s name. Every country 
has different standards and laws which determine whether a gift or gesture is 
socially acceptable or not. For this reason, the relevant department shall seek 
advice from the Compliance Officer regarding detailed, country-specific 

information. 

• It does not include cash or a cash equivalent (e.g., a voucher). 

• It is appropriate for the circumstances (e.g., giving gifts around Holidays). There is 
no objection to promotional gifts or other gifts for business partners provided their 
value does not exceed a moderate amount. Reasonable invitations and gifts for 
occasions such Holidays/religious festivals are generally acceptable.  

• It is of an appropriate type and value and given at an appropriate time. 

• It is given or received openly, not secretly. 
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• It is not selectively given to a key, influential person with the intention of directly 
influencing them. 

• It is not above a certain excessive value, as pre-determined by the Q ENERGY’s 
Management (usually in excess of EUR 200). 

• It is not offered to or accepted by a government official, representative, politician, 
or political party. Where it is inappropriate to decline a gift (e.g., when meeting with 
an individual of a certain religion or culture who may take offense), the gift may be 
accepted, provided it is declared to the Management, who will assess the 
circumstances. The same principles apply to requesting and accepting benefits as 
offering as well as granting them. Q ENERGY Employees must not try to use their 

position or role in the company to acquire personal benefit.  

 

Q ENERGY acknowledges  that the practice of giving and receiving business gifts varies 
between countries, regions, cultures, and religions, so definitions of what is acceptable 
and not acceptable will inevitably differ for each. As a best practice, gifts given and 
received should always be disclosed to the Compliance Officer.  

Gifts given or received must not put the receiver in a position where they feel bound by 
obligation. A good benchmark for such cases is the so-called in-public test, meaning:  

Would you tell others or speak about the gift in public without giving it a second 
thought? If you feel that nobody should know about a particular gift, then it is not 
moderate or appropriate.  

 
It is prohibited to demand or accept benefits for oneself from business partners or to 
favour business partners in an unfair manner. 

 

Accepting a gift can – despite good intentions – lead to conflicts of interest and jeopardize 
the good reputation of our Company. In case of doubt, the Compliance Officer should 
always be consulted.  

 

CONSULTANTS AND AGENTS 

Q ENERGY also uses consultants and agents, such as sales agents. Such persons may 
initiate, arrange, and process business transactions on our behalf and receive 
commission or payment in return for their services. Sales agent activities include finding 
business opportunities, showing potential customers what Q ENERGY is capable of, 
building up contacts and providing help in dealing with government authorities. Consultants 
and agents can provide substantial support for our sales and marketing in international 
business operations. 
 
However, if business partners engage in illegal practicesif they use illegal business 
practices, this can also damage our reputation. We therefore only work with distribution 
partners who comply with all statutory regulations. In addition, we take specific 
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precautionary measures when entering into agreements with consultants and sales 
agents to prevent illegal business practices such as the following: 
 

• We conclude a written contract with the consultant or agent before establishing a 
partnership. 

• We check and document if and why a consultant or agent is needed. 

• Before entering the contract, checks are carried out regarding the consultant's 
personality and integrity. Payment or commissions may only be paid for clearly 
defined services and must be in proportion to the service provided. 

• As a basic principle, public officials must not be engaged as distribution partners 
or business agents for government contracts. 

• Payments may only be made to the contractual partner named in the agreement 
in the form of a bank transfer. This means that there are no cash payments or 
payments to Third Parties. Additional checks must be carried out by the Finance 
Division in the case of conspicuous foreign accounts, such as those in so-called 
tax havens. 

• Full details are, where appropriate, stipulated in the corresponding internal 
guidelines. 

 

4 EMPLOYEE RESPONSIBILITIES 
 
As an Employee of Q ENERGY, you must ensure that you read, understand, and comply 
with the provisions of this Policy and principles contained herein, as well as any training 
on anti-bribery and anti-corruption or further information provided. 
 
All Employees and those under our control are equally responsible for the prevention, 
detection, and reporting of bribery and other forms of corruption. Every Employee is 
required to avoid any activities that could lead to or imply any breach of this Policy. 
 

4.1  RAISING CONCERNS 
 
If you have reason to believe or suspect (i) that an instance of bribery or corruption has 
occurred or will occur in the future or (ii) that there is a breach of this Policy, you must 
notify your supervisor and the Compliance Officer as early as possible. If you are 
uncertain whether a certain action or behaviour can be considered bribery or corruption, 
you shall speak to your supervisor and the Compliance Officer. 
 
Q ENERGY has established a whistleblowing reporting channel in accordance with legal 
requirements that enables confidential, fair, and thorough handling of whistleblowing and 
complaints from internal and external reporting persons. Our web-based reporting 
channel is called Hintbox and may be found here (English, French, German Spanish and 
Portuguese version available). 

https://qenergy.hintbox.eu/
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4.2 WHAT TO DO IF YOU ARE A VICTIM OF BRIBERY OR 
CORRUPTION? 

 
If you are a victim of bribery or corruption, you must inform your supervisor and the 
Compliance Officer as soon as possible. 
 
Q ENERGY shall support anyone who raises concerns in good faith under this Policy, 
even if subsequent investigation finds that they were mistaken. Q ENERGY shall ensure 
that no one suffers any detrimental treatment as a result of refusing to accept or offer a 

bribe or other corrupt activities or because they reported a concern relating to potential 
acts of bribery or corruption. 
 
“Detrimental treatment” includes dismissal, disciplinary action, threats, or unfavourable 
treatment in relation to the concern the individual raised. 
 
If you have reason to believe you have been subjected to unjust treatment as a result of 
a concern or refusal to accept a bribe, you should inform your supervisor and the 
Compliance Officer immediately. 
 
 

4.3 CONSEQUENCES OF NON-COMPLIANCE WITH THIS POLICY 
AND THE APPLICABLE LAWS 
 

Q ENERGY will undertake every reasonable effort to prevent any actions that violate this 
Policy and/or any statutory laws and regulations in this regard. If such actions occur, Q 
ENERGY shall act quickly to address them and take appropriate steps, including 
sanctions against Employees, business partners, or other involved Third Parties.  
 
Any violation of this Policy and/or statutory laws and regulations can lead to serious 
consequences, such as large fines for the Company, legal action against individuals, 
criminal penalties, or even imprisonment. Other potential outcomes may include being 
banned from working with public entities, losing profits, or facing claims for damages. 

Moreover, these violations have the potential to seriously damage Q ENERGY’s 
reputation. 
 
Q ENERGY takes any breach of this Policy and/or statutory laws and regulations very 
seriously. For our Employees this may lead to disciplinary action or even termination of 
the employment relationship. For business partners or external parties, Q ENERGY might 
end the business relationship and seek compensation for damages.  
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All Employees and business partners are expected to understand and comply with this 
Policy as well as statutory laws and regulations in order to avoid these risks and help 
ensure Q ENERGY operates ethically and lawful.  
 

5 TRAINING AND COMMUNICATION 
 
Q ENERGY shall provide training on this Policy as part of the induction process to all new 
Employees. All Employees shall be made aware of any changes to this Policy and will be 
asked periodically to formally accept that they will comply with this Policy. 

 
Our Anti-Bribery and Anti-Corruption Policy and zero-tolerance policy will be clearly 
communicated to suppliers, contractors, business partners, and any Third Parties as 
required. 
 
 

6 RECORDKEEPING 
 
Q ENERGY will maintain detailed and accurate financial records and will have appropriate 
internal controls in place to act as evidence for all payments made. We will declare and 
keep records of the amount and reason for hospitality or gifts accepted and given, 
understanding that gifts and acts of hospitality are subject to managerial review. 
 
 

7 POLICY IMPLEMENTATION 
 
This Policy shall be effective as of 30 October 2025 and is approved by the Management 
Board. 
 


